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Introduction Employment-related mobility (ERM) is a complex phenomenon that impacts family life. New mothers
who have partners working away from home for intermittent and extended periods of time are particularly affected. As
these families transition to parenting roles they are further challenged with the expectation that the mother manages
sole responsibility for family and home life while her partner works away.

Methods: A hermeneutic phenomenology approach was used to explore the experiences of new mothers on the island
portion of rural Newfoundland and Labrador, Canada, whose partners participated in ERM. Participants were recruited
through community health nurses and family resource center staff. Semi-structured interviews were conducted, audio-
recorded, transcribed and analyzed following Ricoeur’s approach.

Results: The essence of the experience of these 19 women was apparent in their stories of adjustment to periods of
transition when their partner was working away from home. Five themes were generated from interpretation of the
experiences of the participants: ‘he’s here and he’s gone again’, ‘one-woman show’, ‘putting myself on the back burner’,
‘the routine goes out the window’ and ‘making it work’.

Conclusions: While many women felt overwhelmed with the responsibilities of balancing family life, and often
experienced loneliness, others described a smoother adaptation to an ERM lifestyle. The experiences of the mothers
warrant consideration to inform health care providers, policymakers and community leaders to be more responsive to
the emerging needs of families in these situations.
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Introduction

Employment-related mobility (ERM) is a complex phenomenon that impacts family life. New mothers who have partners
working away from home for intermittent and extended periods of time are particularly affected. In the Canadian
context, ERM has been defined as situations where workers recurrently travel to distant locations for work, often in
temporary or mobile workplaces. The resulting absence of male partners/fathers means that mothers ultimately have
sole responsibility for the family and household for prolonged periods1.

Newfoundland and Labrador (NL) is a province in eastern Canada with a population of 529 696, spread over a large
geographic area’. Sixty percent of this province’s population reside in rural communities as defined by the OECD™".
Limited employment opportunities have resulted in more people seeking employment in distant locations in Canada and
worldwide” . In 2011, among employees whose residence was NL, the mobile or interprovincial workforce was over
20 000 or 9.9% of workers, who were identified as employees aged 18 or older, earning at least $1000 per year8.
Associated with the prospect of a higher income than is possible in rural NL communities, many workers choose to
leave home while simultaneously maintaining their residences and supporting their families®. With low employment
opportunities provincially, it is anticipated ERM will be a reality for NL families for many years ahead’.

While there is limited research in Canada about the impact of the separation resulting from ERM on families, research
has emerged from Australia. The terms fly-in, fly-out (FIFO) and drive-in, drive-out (DIDO) are used to describe the
mobile workforce in much of the relevant Australian literature®'”"". Researchers have reported both positive and
negative psychosocial impacts resulting from this lifestyle. Negative impacts include psychological distress, family
dysfunction, poor mental health and substance misuse'""". Families have benefited from higher salaries, improved



communication and extended time at home for the fathers. Others found that parenting is a challenge for FIFO/DIDO
families, particularly for mothers at home in managing the continual transitioning from solo parenting to co-parenting.
Since 2012, Canadian researchers have been investigating the spectrum of employment-related geographical mobility
and its consequences for workers, families, employers, communities and governments. The On the Move Partnership is
an international research study working with community partners to investigate ERM in Canada'”.

Social support for new parents has been connected with better maternal mental health, family functioning, parenting
competence and relationship satisfaction during the period of role transition' >’ Many parents feel unprepared for
parenthood and are often overwhelmed in this new role’"™. In NL, new parents are supported by community health
nurses (CHNs), who deliver the Healthy Beginnings program, to promote optimal growth and development in
children”*?°. As early days of mothering may be consumed with anxiety and compounded by limited family support and
absentee or intermittently present fathers, it is critical for CHNs to understand the impact of ERM on families and to
strive to identify and meet support needs. This article reports on findings from a qualitative research study conducted
from 2014 to 2015.

Methods

The purpose of this study was to understand the experiences of new mothers on the island portion of rural NL whose
partners participated in ERM.

The methodology used for this study was hermeneutic phenomenology. This methodology was chosen as it is suited for
understanding the meaning of experiences, within the context as they are lived”®. Hermeneutic phenomenology or the
interpretive approach is a way of being in the world, and the sociocultural experiences of humans are expressed in
language or text, which is central to the philosophy of Ricoeur”’. Ricoeur’s theory of interpretation provides a richness
of understanding of the meaning of reality and illuminates what is known about particular life-world experience327. The
experiences of the women were represented in interviews, which were transcribed verbatim. The text or discourse was
then readily available to ‘see’ what the text said in itself, and ultimately expand the text into meaning, which is described
in the results™.

Sample

The 19 participants were new mothers who had children aged 3 years or less, who lived on the island portion of rural
NL, and whose partners worked away from home more than 30% of a calendar year. Women living in rural communities
(with a population of less than 15 000 people) were recruited, as those living in larger towns and cities would typically
have access to more supports than would be available in smaller, rural towns. The participants were aged 2542 years,
had been with their partners between 1 and 20 years (mean 6.45 years) and had one or two children. The partners had
been participating in ERM for lengths of time varying from 2 months to 18 years. All participants had attended post-
secondary institutions and over 63% had completed university education.

Recruitment

Following receipt of ethics approval, researchers approached CHNs and family resource center (FRC) staff to recruit
participants. CHNs are employed and work in every rural community in the province, and FRCs coexist in various rural
communities. By engaging CHNs and individuals employed in FRCs, the researchers reached the target population.
Information packages containing a letter of introduction, background information and recruitment posters were
distributed for public display in the buildings where these staff worked. Potential participants were asked to contact the
principal investigator to determine eligibility for the study, and interviews were arranged at the convenience of the
mothers.

Data collection

With the participants’ written consent, the experiences of the women were captured in interviews that were transcribed
verbatim. Interviewing occurred from June 2014 to March 2015; four researchers participated in data collection.
Individual face-to-face, semi-structured interviews were conducted with 17 of the 19 women at a location and time



convenient to participants; the two other participants were interviewed by phone. Interviews were framed around an
interview guide that included demographic information. The women were encouraged to share their experiences,
thoughts and concerns about being a new mother whose partner worked away for extended periods. Data analysis was
ongoing throughout data collection and, when no new themes emerged, data collection ceased, as saturation was
reached.

Data analysis

Data analysis was inspired by Ricoeur’s approach to hermeneutic phenomenologyzg. Analysis moved from a naive
understanding of meaning to an explicit understanding of the meaning of the phenomenon of ERM and the impact on
the families. Initially, all four researchers independently read the text as a whole and began to form individual
interpretations of the meaning of the experiences of the mothers in this study.

An analytic process of reflection was used by the researchers to apply an interpretive lens to the research data
gathered from the women to understand their reality and the meaning of their experiences28. In alignment with
Ricoeur’s steps in analysis and interpretation of the narrative or stories told by participants, the researchers formed
initial impressions of interviews, through naive reading of the transcribed data””*’. In the naive reading, the researchers
identified the women’s concerns about being a new mother, and the ways in which having a partner who worked away
from home for extended periods impacted their lives and wellbeing. Analysis of data did not occur at this beginning
phase, but after reading the text several times the researchers began to understand and interpret the meaning of the
women'’s stories. Researchers documented these interpretations of the interviews individually, and then met as a team
to compare and discuss their interpretations of the text. This structural analysis validated the initial impressions formed
in the naive understanding of data. In the final phase of comprehensive understanding, interpretation of the whole
followed and resulted in a description of the essence of the experiences of participants and identification of five
themes”"***.

Ethics approval

Ethics approval was received from the Health Research Ethics Board in NL on 23 January 2014 (reference number
14.008). Approval was also obtained from each of the four regional health authorities in NL in order to obtain
permission to promote the study in CHN office locations.

Results

Through analysis and understanding of the interviews or discourse with the new mothers, the researchers interpreted
meaningful themes that reflected the experiences of these women. The structural analyses produced the following five
themes and each theme is illustrated by the participants’ own words. Themes were ‘he’s here and he’s gone again’,
‘one-woman show’, ‘putting myself on the back burner’, ‘everything goes out the window’ and ‘making it work’. These
themes came to life through the shared voices of the participants, whose names have been changed to protect their
identities.

‘He’s here and he’s gone again’

For the women in this study there was constant disruption to family life within the household. The fathers’ occupations
involved schedules of working away from home from 10 days up to 7 months of time, and then being at home from
4 days to 1-5 weeks per rotation. This cyclical work schedule resulted in the fathers being home for a while, then
leaving for weeks at a time, and subsequently coming home again for a short duration. For the mothers and children
there was continuous adjustment to the father being home, the settling in, becoming re-acquainted as a family, and the
anticipation of him leaving again. Even though the mothers accepted this lifestyle, adjustments were necessary.

It is like a stranger in your home ... | find he [husband] throws everything off, because, like Oh My God, | find
it hard to adjust when he comes home. Everything is up in the air, the house is always untidy, and nothing
goes as planned, because he’s home and I'm thinking, oh I'll put this off because he’ll do it later. It's good to
have him home, but it's so different. (Carol)



It's a struggle when he comes home and leaves again ... | have to learn how to live with someone else again.
I got into my routine and my schedule so that when he got home, he was messing things up. (Tonya)

When talking about how she felt when her husband returned to work, Carol shared a poignant comment: “Your whole
world gets put on that plane’.

| drop him off now. | don’t go in the terminal; | don’t want anyone to see me upset because it's too difficult. We
go to the airport, he goes and checks in; he'll say good-bye to the boys and he’ll say good-bye to me and
then we'll just drive away. (Carol)

The participants frequently compared themselves to other women whose husbands were home at the end of each
workday. They stated they were different than single parents, and grieved their partners’ absence while he was working
away.

Really, like their husbands come home 5 o’clock, they all have supper, they all watch TV, or whatever, and
then go on to bed. For me it’s like he’s dead for two weeks, he’s gone. You don’t even see him. (Joanna)

‘One-woman show’

A reality of the intermittent absence of the father was that the mothers had sole responsibility for the family and
household, often for weeks or months at a time. Taken-for-granted tasks usually considered ‘simple’ were perceived as
being more complex. In addition to carrying out the work involved with traditional gender roles, participants were
required to assume the roles carried out by the father in his absence. During their ‘solo’ parenting, mothers described
various challenges.

When he went back to work, it was ... like a shock, where | was used to having him here where | was so new
[as a mother] and she [daughter] was so little and | had no idea what | was doing. | was frightened to death.
What | find most stressful is I'm solely responsible for this tiny child in terms of her sickness, what to feed her,
when to introduce new foods, if something comes up with a change in her, if she's off schedule, if she’s
teething, for the most part - it's a vicious cycle. (Jane)

| asked my friend to come over long enough for me to mow the lawn, and holy heck | was only out there ten
minutes and the darn thing caught on fire. | literally could have sat down and cried because, the funny thing
is, had my husband had been home he would know the difference, and he’d just shut it off ... | guess that
would be a simple day-to-day task, and it's ten times more frustrating. (Joanna)

Loneliness was an aspect of being in a ‘one-woman show’. Most of the women talked about feeling lonely ‘all the time’.
Even though many of the participants had extended family and friends nearby, some women expressed a profound
sense of loneliness. This loneliness was experienced in relation to the absence of a partner to share child care as well
as in the need for companionship and socialization.

I'm lonely all the time. | work; I pick my kid up from day care, and come home. Before, | would be able to
leave him with my husband and go get a haircut, or, if he [husband] wanted to go fishing he’'d leave the baby
— we traded off really well. And now, it's extremely lonely, constant loneliness ... (Joanna)

In the middle of the night when she’s [daughter’s] up, at the end of the day, I'm still here by myself or if she
gets sick, I'm here by myself. | do have a break here and there in the daytime. | find that's not where you
really need it. You need it in the night when she goes to bed, and you're just by yourself. That's when you
need the company. (Jane)

Seeking assistance from others helped to ease the overwhelming sense of loneliness amidst the responsibility, when in
a ‘one-woman show’. Living in a community where many families were in a similar situation helped reduce the sense of
loneliness and solo responsibility.



| have a friend, so if I'm having a bad day | may call her, or vice versa. When your husband is away you need
somebody to talk to. (Rebecca)

Some mothers recounted safety concerns for themselves and their children, when trying to balance traditional and non-
traditional gender roles with the care of the children.

Well | actually had to go out and shovel because we had a lot of snow and it turned to rain and then it was
supposed to freeze. | waited until the baby was asleep and went outside with the monitor and | locked myself
out; and my only option was to call 911 and have the fire department come and break the lock off my door.
(Catherine)

Others felt the weight of responsibility on their shoulders.

The baby sleeps in bed with me because when my husband is gone | feel that | want everyone together;
because | feel I'm the one, the main person of the house, and | have to take care of everybody, if someone
breaks in, or something happens ... everything is on you. (Karen)

When fathers returned home, even for short periods, some mothers experienced feelings of relief, which differed from
feelings expressed earlier by other mothers.

I'm relieved. | just can’t wait to get him here. Then, when he’s here, it's a big relief (sigh). | don’t have to be
afraid in the nighttime; | don’t have to worry about the driveway being shoveled and then as the week goes
on, those emotions just change. (Jane)

‘Putting myself on the back burner’

Several mothers talked about how they were unable to keep up with the demands of a career in addition to maintaining
the household and caring for children while their partners were away. They often felt they had to put careers on hold
and self-care on the ‘back burner’. Consequently, some chose to give up their jobs temporarily. Carol, a travel nurse
noted:

| was due to go back (to work) after one year, and | couldn’t see myself being gone all the time, and my
husband being gone all the time, and my child being raised by a nanny. | didn’t want my son to be raised that
way, so | decided to leave my job.

The women who chose to work shared their challenges with maintaining a balance, noting there were sacrifices and
limited opportunities for career advancement.

My career has taken a back seat to my husband’s ... and it's hard to advance. You can’t attend seminars or
workshops if they are held out of town. | have turned down overtime ... all my annual leave, family leave and
sick leave is used up because | have no one to help me when | need time off or when the babysitter is sick ...
if | am sick there is no one to care for me. (Catherine)

As much as | would love to stay home, | just feel like | have done too much to just throw it all away. | moved
away for school and did my Masters [degree]. (Ann)

When discussing self-care, many mothers felt it was non-existent, particularly when fathers were away.

Oh it sucks, | get no self-care. By the time my son goes to bed, I'm scrounging for a snack, putting dishes in
the dishwasher, packing my lunch, packing his daycare bag all at the same time. Two weeks gone, it's not
nice. (Joanna)

I have made 3 appointments for my hair and have had to cancel all 3 because | had no support whatsoever.
(Susan)



Having little time for oneself and sole responsibility for family and household responsibilities evoked strong emotional
responses in some women. Time alone was almost non-existent when the fathers were away.

My quiet time, sometimes when the kids are going crazy, | put them in a car seat and we go for a coffee ...
that’s how | clear my head. (Cindy)

You don’t want to use the word resentment, but that's probably the word that comes to mind sometimes when
you get really frustrated with it. (Lori)

‘The routine goes out the window’

Going between two worlds, when the father was home and when he was gone, created a disruption for the families. For
many, establishing a routine while the father was away was key to coping. This was often referred to as ‘finding a new
normal’.

It takes 3—4 days to settle in to dad being gone and for us to get into a routine and then it kind of settles into a
schedule and then it's not as bad. (Cindy)

Everything has to be thought out before I do it ... you have to have a schedule. (Karen)

Sometimes it's hard for my husband to come home. Like we're on a schedule, naptime is 12:30. | have to
push and say ... no this is the schedule and we have to stick to it. And the kids function so much better.
(Cindy)

When the fathers returned, the routines the women worked hard at establishing literally vanished. Some women
described the change in the home as ‘chaos’. Having another adult back in the house was an adjustment with each
return trip home.

... and then daddy comes home and all hell breaks loose. (Carol)

There is no schedule — that goes out the window. It's really hard to keep a schedule when he’s home,
especially for him [son] because he gets excited when his dad comes home and then he [son] doesn’t want to
go to bed because he wants to stay up and play ... it kind of goes haywire. (Rebecca)

Maintaining the routine was a challenge for the mothers. Often the father returned home from working many
consecutive shifts, frequently traveling a long distance through various time zones, and needed time to adjust to home
life.

And he comes home and it’s like, okay well, I've got a week off, and [he feels] ‘this is my vacation time’ ... it's
not a vacation from life ... it's not a vacation from being a parent or husband. (Carol)

| think he feels misplaced sometimes when he comes home because we are in a routine and he just doesn’t
know what’s going on. Our daughter doesn’t know him, like when he comes in the door she’ll just look at him
strange ... yes 5 weeks is a long time when you're little. (Karen)

‘Making it work’

Many women accepted that the lifestyle with their partners on the ‘turnaround’ was the way life had to be. They
preferred that their partners had the option to stay and work nearer home, or in the same province with a shorter
commute. These women recognized that, in order to have a financially stable life, it was necessary that their partners
come and go for work, and that intermittent disruption to the household was certain. While knowingly having a ‘part-
time’ partner at home was challenging, having a positive attitude and outlook helped the mothers manage. Being
proactive versus reactive was found to be a mitigating factor for meeting demands such as household and car
maintenance, and yard work, when the partner was away. These families were committed to making this lifestyle work



because in many cases it was a choice they had made.
This is the life we have chosen and we’re going to have to do the best we can. (Lori)

We knew what we were getting into when we signed up for this. (Cindy)

These mothers were empathetic towards their partners and respectful of the relationship.

We're a team. | try to have a positive attitude but some days it's super hard — [I am] looking forward versus
looking at what was missed. You feel accomplished when you get to the end of it on your own. (Paula)

I’'m home in NL where we want to be. | get to spend every day with [baby]. My partner’s got it worse than me.
(Natasha)
The women we interviewed demonstrated strength and resilience as evidenced by their willingness to ‘make it work’.
These are the things that we have to do and that’s it! (Karen)
| just do it. (Ann)
CHNSs, FRCs and breastfeeding support groups were often identified as supportive resources. Many mothers also
indicated they relied on the internet for information.
There is support online at all hours. (Natasha)
I go to the Family Resource Centre. (Jane)
| was in a better place after the public health nurse visited. (Jennifer)
Breastfeeding support group and baby group were phenomenal — such a great support. (Lori)
The mothers in this study also acknowledged that support from others was important in ‘making it work’. The amount

and type of support varied between families. Some mothers required practical support with things such as snow
clearing and household maintenance, while others needed companionship and understanding.

I rely on my Mom quite a bit. (Lori)
| never pass up an opportunity for a play date. (Stacy)
The support here is awesome — neighbors, community center, nurses, everybody. (Rebecca)
Women identified the need to connect with their partner when he was away for work. In some cases, there was access

to technology so that texting, FaceTime, Skype or a phone call could be done daily. In other cases, there was little or no
communication for the entire time the partners were away.

He is watching her grow up on FaceTime and Facebook and all that. (Jane)
Even with access to technology, given the difference in time zones and work schedules many mothers were left to
figure things out on their own.
So you've got to wait four hours before you can find where the heck something is because there’'s no way of
contacting him. (Carol)
Discussion

New mothers shared a variety of experiences resulting from the separation of their partners when they were working
away from home for periods of time. The mothers in this study revealed that while the lifestyle they led was ‘normal’ for
them, they felt it was not well understood and appreciated by others. They recognized that some of the challenges they
faced when ‘he’s here and when he’s gone again’ may not be challenges for other mothers whose partners worked



closer to home. Fresle found that the women in her study had a desire to meet other FIFO wives and were ‘... keen to
make suggestions in order to help others adapt to the Iifestyle’31(p. 32).

Participants openly described their feelings and emotions associated with periods of transition — times when their
partners were working away, upon their return and when they were preparing to leave for work. While these feelings
were similar and predictable, they were often in conflict as mothers struggled to readjust to having another adult in the
home. Managing the care of young children and a household by themselves took its toll on many of the mothers, with
the responsibilities of being in a ‘one-woman show’. Lack of time for self and missing both adult companionship and the
emotional support of a partner resulted in a sense of increasing loneliness. Various researchers reported that loneliness
and social isolation were significant issues for mothers whose partners worked away”’31‘32.

Upon a partner’s return home, while there was relief to share parenting and household activities, in many families there
was also tension as pre-established routines were altered, as ‘everything goes out the window’. For some families, the
sheer relief of having the partner home superseded the need for maintaining consistent structured routines, while other
families struggled to maintain a semblance of routine. Just as families were adjusting to being reunited, the time quickly
came to prepare for the partner’s return to work. During this phase, some women, anticipating their partners’ absence,
began to feel stressed and anxious, realizing they would soon be on their own. Other women expressed relief that they
could return to comfortable routines. An Australian study of FIFO families with young children identified a similar range
of emotions that mothers at home experienced during the away and home cycle33.

Living a hectic lifestyle led many of the mothers to voice how they had to ‘put myself on the back burner’. The notion of
putting their children’s and partners’ needs before their own was noted in daily life, self-care and career advancement.
In the present study, all participants had post-secondary education and over 63% had completed university. Some
women were career-oriented and reported they had worked too hard to just ‘give it all up’; others chose to forgo their
careers, at least temporarily. Those who chose to continue working felt they had to make career sacrifices, which
resulted in limited opportunities for career advancement. The ERM lifestyle added additional stress to their busy lives
as they attempted to balance other roles at home and work. Scheduling routine appointments and finding quiet time for
themselves were identified as challenging by the women. The women found it important to have a routine and to plan in
advance to make their busy lives more manageable. This finding differed from much of the Australian research in which
participants worked part-time and not necessarily for career advancement, rather for socialization’"*. An additional
new finding in this Canadian study, related to mothers working full time outside the home while their partner was
working away, was the need for these women to be both organized and prepared for the time period when the partner
was away. Some factors impacting the need to be organized, unique to this study environment, include the harsher
climate, with seasonal extremes in weather.

The participants provided insight about what was involved to ‘make it work’ in this ERM lifestyle. While there were
challenges, these women demonstrated resilience and a commitment to making it work because in most cases it was
the life they had chosen with their partners. Other researchers have identified that a positive outlook contributes to
family resilience and is an important factor for women to manage the FIFO Iifestyle31‘33.

A mitigating factor in ‘making it work’ was the couple’s ability to communicate on a regular basis. Some participants did
not have access to any type of communication technology, while others had occasional or full access to phone calls,
Skype, FaceTime, Facebook and texting. Several authors referenced the importance of communication and how it
helped to alleviate the difficulty of the father being away13‘31'33.

Fresle reported that support needs of the women at home involved emotional support and instrumental support such as
help with household management“, a finding consistent with the present research. Other researchers identified that
new mothers expected support from partners and families and believed this support should be provided without
asking34. Gallegos found that access to social support was important not only to make this lifestyle choice a success,
but also to increase stability while partners were away33.

The qualitative data collected in this study contributes to new knowledge of experiences of mothers and families when



partners work away from home. It is the first known study capturing the unique experiences from the mothers’
perspectives, on the island portion of a sparsely populated province in Canada. A limitation to consider is the
educational level of participants — it would be interesting to discover the experiences of women with less than post-
secondary education. Recruitment was affected by practical limitations including financial, geographical and time
constraints. The enthusiasm and willingness of the women who wanted to share their stories contributed to a new
understanding of a rapidly emerging phenomenon of international relevance.

Conclusions

Utilizing a phenomenological approach, content of the semi-structured interviews conducted for this study was
analyzed, interpretations explored and themes identified. Giving voice to the uniqueness of the ERM lifestyle was a
source of validation for the participants, who said they benefited from the opportunity to tell their stories. These women
felt there was little understanding of their situation and appreciation for how difficult it was. They expressed hope that
their stories, now heard, would assist other women and their families leading similar lifestyles.

This research added a deeper understanding of the experience of the ERM lifestyle for women and their families. The
findings may inform CHNs and decision makers about the importance of the impact of ERM-affected households on
new mothers. The knowledge can assist healthcare providers to identify needs and provide appropriate assistance and
support. This research study merits international attention and further exploration of related phenomena are warranted,
such as interviews with women who report high school or less education, women who lack social support and
assistance, women in urban areas and the experiences of fathers working in an ERM lifestyle. It would be valuable to
hear the voices of the children as they age and the impact of ERM on their childhood experiences.

Acknowledgements

The authors acknowledge the important contribution of Ms Barbara Gallant, librarian with Western Health, who provided
valuable assistance in the literature review. They thank the CHNs and staff of FRCs for their assistance in recruiting
potential participants. Most importantly, they express their deepest appreciation to all participants for sharing their
personal stories and giving their time so freely.

1 Newhook JT, Neis B, Jackson L, Roseman SR, Romanow P, Vincent C. Employment-related mobility and the health of
workers, families, and communities: the Canadian context. Labour/Le Travail 2011; 67(Spring): 121-156.

2 Statistics Canada, Demography division. Quarterly population estimates, Canada, provinces and territories, 1971 to
2017. 2017. Available: http://www.stats.gov.nl.ca/statistics/population/PDF/Quarterly _Pop_Prov.pdf (Accessed 24 April
2017).

3 Simms A, Greenwood R. State of rural Canada report: Newfoundland and Labrador. 2015. Available:
http://sorc.crrf.ca/nl (Accessed 18 February 2018).

4 Dijkstra L, Poelman H. Cities in Europe. The new OECD-EC definition. 2012. Available: http://ec.europa.eu
/regional_policy/sources/docgener/focus/2012_01_city.pdf (Accessed 18 February 2018).

5 Higgins J. Rural depopulation. 2016. Available: http://www.heritage.nf.ca/articles/society/depopulation.php (Accessed
1 May 2016).

6 Storey K. Fly-in/fly-out: implications for community sustainability. Sustainability 2010; 2: 1161-1181. https://doi.org
/10.3390/su2051161

7 Statistics Canada. Labour force survey: unemployment rate, monthly, Canada and provinces. 2017. Available:
http://www.stats.gov.nl.ca/statistics/Labour/PDF/UnempRate_Monthly.pdf (Accessed 24 April 2017).

8 Statistics Canada. Canadian employer-employee dynamics database and labour force survey. Table 1: number and



percentage of interprovincial employees by province or territory of residence, 2002 to 2011. 2015. Available:
http://www.statcan.gc.ca/pub/11-626-x/2015047/t/tbl01-eng.htm (Accessed 16 August 2016).

9 Conference Board of Canada. Newfoundland and Labrador fiscal snapshot: spring 2016. 2016. Available:
http://www.conferenceboard.ca/e-library/abstract.aspx?did=8087 (Accessed 1 May 2016).

10 Torkington AM, Larkins S, Gupta TS. The psychosocial impacts of fly-in fly-out and drive-in drive-out mining on
mining employees: a qualitative study. The Australian Journal of Rural Health 2011; 19: 135-141. https://doi.org/10.1111
/j.1440-1584.2011.01205.x PMid:21605226

11 Meredith V, Rush P, Robinson E. Fly-in fly-out workforce practices in Australia: the effects on children and family
relationships. Australian Institute of Family Studies. Child Family Community Australia information exchange paper no.
19. 2014. Available: https://aifs.gov.au/cfca/publications/fly-fly-out-workforce-practices-australia-effects/introduction
(Accessed 12 January 2018).

12 Pini B, Mayes R. Gender, emotions and fly-in fly-out work. Australian Journal of Social Issues 2012; 47(1): 71-86.
https://doi.org/10.1002/j.1839-4655.2012.tb00235.x

13 Taylor J, Simmonds J. Family stress and coping in the fly-in fly-out workforce. The Australian Community
Psychologist 2009; 21(2): 23-36.

14 On the Move Partnership. Employment-related geographical mobility in the Canadian context. Available:
http://www.onthemovepartnership.ca (Accessed 1 May 2018).

15 Meadows S. The association between perceptions of social support and maternal mental health: a cumulative
perspective. Journal of Family Issues 2011; 32(2): 200-208. https://doi.org/10.1177/0192513X10375064

16 Schwab-Reese L, Schafer EJ, Ashida S. Associations of social support and stress with postpartum maternal mental
health symptoms: main effects, moderation, and mediation. Women & Health 2017; 57(6): 723-740. https://doi.org
/10.1080/03630242.2016.1181140

17 Parfitt Y, Ayers S. Transition to parenthood and mental health in first-time parents. Infant Mental Health Journal 2014;
35(3): 263-273. Available: http://openaccess.city.ac.uk/5769/ (Accessed 7 March 2018).

18 Angley M, Divney A, Magriples U, Kershaw T. Social support, family functioning and parenting competence in
adolescent parents. Maternal Child Health 2015; 19: 67-73. https://doi.org/10.1007/s10995-014-1496-x PMid:24833286

19 Salmela-Aro K, Nurmi J, Saisto T, Halmesmaki E. Spousal support for personal goals and relationship satisfaction
among women during transition to parenthood. International Journal of Behavioral Development 2010; 34(3): 229-237.
https://doi.org/10.1177/0165025409350956

20 Leahy-Warren P, McCarthy G, Corcoran P. First time mothers: social support, maternal parental self-efficacy and
postnatal depression. Journal of Clinical Nursing 2011; 21: 388-397. https://doi.org/10.1111/j.1365-2702.2011.03701.x
PMid:21435059

21 Redshaw M, Martin C. The couple relationship before and during transition to parenthood. Journal of Reproductive
and Infant Psychology 2014; 32(2): 109-111. https://doi.org/10.1080/02646838.2014.896146

22 Gilmer C, Buchan JL, Letourneau N, Bennett CT, Shanker SG, Fenwick A, et al. Parent education interventions
designed to support transition to parenthood: a realist view. International Journal of Nursing Studies 2016; 59: 118-133.
https://doi.org/10.1016/j.ijnurstu.2016.03.015 PMid:27222457

23 Cooper C, McLanahan S, Meadows S, Brooks-Gunn J. Family structure transitions and maternal parenting stress.
Journal of Marriage and Family 2009; 71(3): 558-574. https://doi.org/10.1111/j.1741-3737.2009.00619.x PMid:20046951

24 Eastern Health. Healthy Beginnings: supporting newborns, young children and their families. Program manual. St
John's, NL: Eastern Health, 2011.

25 Government of Newfoundland and Labrador. Education and support standards for pregnancy, birth and early



parenting. St John's, NL: Department of Health and Community Services, 2005.

26 Lindseth A, Norberg A. A phenomenological hermeneutical method for researching lived experience. Scandinavian
Journal of Caring Sciences 2004; 18(2): 145-153. https://doi.org/10.1111/j.1471-6712.2004.00258.x PMid: 15147477

27 Ricoeur P, Thompson JB (Eds). Hermeneutics and the human sciences. New York: Cambridge University Press,
1981. https://doi.org/10.1017/CB0O9781316534984

28 Ray MA. The richness of phenomenology: philosophic, theoretic and methodological concerns. In: JM Morse (Ed.).
Critical issues in qualitative research methods. Thousand Oaks, CA: Sage. 1994: 117-133.

29 Ricoeur P. Interpretation theory: discourse and the surplus of meaning. Fort Worth, TX: Texan Christian University
Press, 1976.

30 Tan H, Wilson A, Olver |. Ricoeur's theory of interpretation: an instrument for data interpretation in hermeneutic
phenomenology. International Journal of Qualitative Methods 2009; 8(4): 1-15. https://doi.org/10.1177
/160940690900800401

31 Fresle N. The role of social support systems in reducing loneliness and social isolation for parents whose partner
work fly-in fly-out. Unpublished honors thesis. Bunbury, WA: Edith Cowan University, 2010. Available:
http://ro.ecu.edu.au/theses _hons/1243 (Accessed 3 March 2018).

32 Hoath A, Haslam McKenzie F. The socio-economic impacts of long distance commuting on source communities.
2013. Available: https://nintione.com.au/resource/TheSocio-economiclmpactsLDConSourceCommunities.pdf (Accessed
12 January 2018).

33 Gallegos D. 'Aeroplanes always come back': fly-in fly-out employment: managing the parenting transitions.
Kensington, NSW: Centre for Social and Community Research, 2006.

34 Negron R, Martin A, Alimog M, Balbierz A, Howell EA. Social support during the postpartum period: mothers' views on
needs, expectations, and mobilization of support. Maternal Child Health Journal 2013; 17: 616-623. https://doi.org
/10.1007/s10995-012-1037-4 PMid:22581378

This PDF has been produced for your convenience. Always refer to the live site https://www.rrh.org.au/journal/article/4542 for the Version of

Record.



